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Individual learning plan
Introduction
The individual learning plan (ILP) is part of the programme designed to support your transition from student to Newly Qualified Social Worker (NQSW). It was developed and agreed by the social work course providers. The process of completing the ILP will help you to capture the knowledge and experience you will bring to your first post-qualifying role and identify what you see as the key areas for development going forward. It is also a useful interview preparation tool. 
You will be supported by your social work programme to complete the ILP as part of the transition’s curriculum. 
The ILP asks you to do the following: 
· Reflect your journey through your programme.
· Consider how you learn most effectively.
· Identify the key actions that will be required to assist you in meeting your ILP.

All students should leave their qualifying programme with an Individual Learning Plan, this is an expectation of the Framework for Social Work Education. We are collaborating with employers to raise awareness of the importance of the completed ILP in discussing and planning your ongoing professional development as a Newly Qualified Social Worker. You are encouraged to share your ILP with your supervisor once in employment.

Resources to support the preparation of your ILP.
As well as resources and support provided by your programme, you will find a range of resources on the dedicated web page https://www.nqsw.sssc.uk.com/ and the Carer Development Toolkit https://lms.learn.sssc.uk.com/course/view.php?id=12




Part 1: Audit of Progress
Thinking about your progress from joining your course until now, assess your strengths and areas of development across the six Standards in Social Work Education (SiSWE). Note your assessment below. You could draw on academic feedback, placement reports, reflective logs as sources of evidence.

[bookmark: _Int_aiSuF23c]Standard 1: Prepare for practice and work in partnership with individuals, children, parents, families and extended families, carers, groups and communities, professionals and organisations.
	Self-evaluation of strengths:
	Knowledge





	Skills
	Values/Ethical practice

	Areas for further development:





	
	
	









[bookmark: _Int_wzhGG6Lu][bookmark: _Int_H8CoJkUq]Standard 2: Plan, undertake, review and evaluate social work practice with individuals, children, parents, families and extended families, carers, groups and communities, professionals and organisations.
	Self-evaluation of strengths:
	Knowledge





	Skills
	Values/Ethical practice

	Areas for further development:




	
	
	



[bookmark: _Int_JwvdzCik]Standard 3: Assess and manage risk to individuals, children, parents, families and extended families, carers, groups, communities, self and colleagues.
	Self-evaluation of strengths:
	Knowledge





	Skills
	Values/Ethical practice

	Areas for further development:





	
	
	


Standard 4: Demonstrate professional confidence and competence in social work practice.

	Self-evaluation of strengths:
	Knowledge





	Skills
	Values/Ethical practice

	Areas for further development:





	
	
	



Standard 5: Manage and be accountable, with supervision and support, for own social work practice within the organisation.
	Self-evaluation of strengths:
	Knowledge





	Skills
	Values/Ethical practice

	Areas for further development:





	
	
	



[bookmark: _Int_E9QWo4rD][bookmark: _Int_SJ1M6AW1]Standard 6: Work in partnership with individuals, children, parents, families and extended families, carers, groups and communities to address and manage their needs, views and circumstances.
	Self-evaluation of strengths:
	Knowledge





	Skills
	Values/Ethical practice

	Areas for further development:





	
	
	













Part 2: How I learn most effectively 
Over the course of your social work programme, you will have gained insight into how you learn most effectively. For example, you may have completed a learning style questionnaire, or developed your thinking in discussion with fellow students or practice educators. This is a space for you to briefly capture the how of your learning. 
	





























[bookmark: _Int_sDJ3DEyq]Part 3: Learning goals, strategy and measures of success.
In this section, identify your learning goals and consider how you will work towards achieving these. Try to work to a SMART model (Specific, Measurable, Achievable, Relevant and Time-bound). This might be within supervision or involve further study, training courses, seminars, reading, shadowing colleagues or accessing online resources.
	Learning Goal (“I want to learn…”)
	Action Plan (your strategy for achieving this goal) (“I will learn by…”)
	[bookmark: _Int_lMUNFEK3]Timeframe
(set a realistic target)
	Measure of Success
(“I will know I have been successful when….”)

	1)



	
	
	

	2)



	
	
	

	3)



	
	
	

	4)



	
	
	

	5)
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