[image: SSSC logo and NQSW Supported Year logo] 
T2 – NQSW continuous professional learning review template –NQSW Supported Year
NQSW continuous professional learning (CPL) review template 
Overview
This form will provide an overview of the NQSW’s professional development and learning activity during their first 12 or 18 months of registration as a social worker. 
The NQSW must submit the completed document to the SSSC along with the validation and endorsement form within the following two months to evidence meeting their NQSW CPL registration requirements. 
Full detail on the approach is available in NQSW Supported Year: overview and guidance

Completing the form
This form is intended as a working document coproduced by the NQSW and supervisor during the NQSW Supported Year. All sections should be completed. 
Before the initial, mid and end of year development discussions, the NQSW will complete the self-assessment section. The self-assessment will be critically reflective in nature and identify areas of strength and areas for development. 
The supervisor will record a summary of the developmental feedback they shared with the NQSW during the review. The record will briefly capture areas of strength, consolidation and areas for development. The purpose is to support NQSW to continue to learn, consolidate and apply their learning in practice. The summary will include, where appropriate, reference evidence from other sources, ie feedback from others, observations through day-to-day practice and examples of work. 
The IDP section must include identified development opportunities including SSSC mandatory core learning activity. The IDP should be reviewed and updated at regular intervals during the NQSW Supported Year.
There is a section to record any difference of opinion in relation to progress. This should be shared with NQSW lead/ nominated person immediately if differences cannot be resolved. 
NQSWs and supervisors are expected to sign the relevant section of the template after each professional development review. 
Any changes to supervisor or employer should be captured in part one.

Part one
	
NQSW name:                                                                            SSSC registration number:


	
SSSC registration date:                                                            NQSW CPL registration requirements due date:


	
Initial development discussion date:


	
Mid-year development discussion date:


	
End of year development discussion date:


	
Employer:                                                                               Position:                                                                                 


	
Supervisor name:                                                                   SSSC registration number:


	
Please record any changes to supervision arrangements below

Supervisor name:                                              SSSC registration number:                      From: 




	
Please record any changes to employment below

Employer:                                              Position:                                                          From:






Part two
Supervision arrangements
This section should be used to briefly set out expectations of supervision and the responsibilities of the NQSW and the supervisor. Link to any formal supervision agreement if one is available. Where professional supervision and line management are provided by different people, clarify the contribution made by the line manage to the development reviews.
	











Mentor/ peer support arrangements
This section should be used to briefly set out agreements for mentoring and/ or peer support. It will contain details of the level of support available and if a mentor is appointed the difference between supervisor and mentor role. Link to any formal mentoring agreement if available.
	











Workload arrangements 
List the types of work being allocated, and the expected workload complexity and volume.
	














Protected learning time arrangements
Describe arrangements for and expectations of protected learning time including use of NQSW forums or peer support sessions if available.
	













Initial development discussion 
Please review Core learning elements for social workers: newly qualified social worker (NQSW) descriptors
NQSW self-assessment 
Please complete the following self-assessment and share with your supervisor in advance of the development discussion. The self-assessment will be critically reflective in nature. 
Rate how confident you are that you demonstrate each core learning element in practice on a scale of 1 – 10 with 1 (lowest) and 10 (highest) level of confidence. 
	Core learning element



	[image: ]Ethics, values and rights-based practice
	[image: ]
Communication, engagement and relationship-based professional practice
	[image: ]
Critical thinking, professional judgement and decision making
	[image: ]
Promoting wellbeing, support and protection
	[image: ]
Working with complexity in unpredictable and ambiguous contexts
	[image: ]
Use of knowledge, research and evidence in practice
	[image: ]

Self-awareness and reflexivity
	[image: ]

Professional leadership

	
Confidence in demonstrating core element in practice on a scale of 1-10


	 
	 
	 
	
	
	
	
	






	Use this space to critically reflect on your rating and show analysis and evaluation, for example why did you rate 3 rather than 2 on a particular core learning element. What areas of your practice are strong and what areas require further development? Make sure you consider all core learning elements and include learning from your Individual learning plan (ILP). Be honest in your self-assessment, we are all on a continuous professional learning journey.

	












	Use this space to list or link to relevant evidence of learning relevant to your self-assessment. This could include evidence from the mandatory learning activity, formal training and/or informal learning and examples from practice.

	
















Supervisor feedback
	Use this space to record a summary of the developmental feedback shared with the NQSW during the review. The record will briefly capture areas of strength, consolidation and areas for development. The purpose is to support NQSW to continue to learn, consolidate and apply their learning in practice. The summary will include, where appropriate, reference evidence from other sources ie ILP, feedback from others, observations through day-to-day practice and examples of work.

	










Individual learning plan (ILP) from university shared			         yes ☐  	no ☐
[bookmark: _Hlk158370847][bookmark: _Hlk158369886]Individual development plan (IDP) section populated 				yes ☐  	no ☐
Gathering multi-source feedback discussed 						yes ☐ 	         no ☐			
	NQSW signature
	Date


	Supervisor’s signature
	Date


	Line manager signature (if applicable)
	Date







Mid-year development discussion 
Please review Core learning elements for social workers: newly qualified social worker (NQSW) descriptors
NQSW self-assessment 
Please complete the following self-assessment and share with your supervisor in advance of the development discussion. The self-assessment will be critically reflective in nature. 
Rate how confident you are that you demonstrate each core learning element in practice on a scale of 1 – 10 with 1 (lowest) and 10 (highest) level of confidence. 

	Core learning element



	[image: ]Ethics, values and rights-based practice
	[image: ]
Communication, engagement and relationship-based professional practice
	[image: ]
Critical thinking, professional judgement and decision making
	[image: ]
Promoting wellbeing, support and protection
	[image: ]
Working with complexity in unpredictable and ambiguous contexts
	[image: ]
Use of knowledge, research and evidence in practice
	[image: ]

Self-awareness and reflexivity
	[image: ]

Professional leadership

	
Confidence in demonstrating core element in practice on a scale of 1-10


	 
	 
	 
	
	
	
	
	





	Use this space to critically reflect on your rating and show analysis and evaluation, for example why did you rate 3 rather than 2 on a particular core learning element. What areas of your practice are strong and what areas require further development? Make sure you consider all core learning elements. Be honest in your self-assessment, we are all on a continuous professional learning journey.

	

















	Use this space to list or link to relevant evidence of learning relevant to your self-assessment. This could include evidence from the mandatory learning activity, formal training and/or informal learning, feedback and examples from practice.

	













Supervisor feedback
	Use this space to record a summary of the developmental feedback shared with the NQSW during the review. The record will briefly capture areas of strength, consolidation and areas for development. The purpose is to support NQSW to continue to learn, consolidate and apply their learning in practice. The summary will include, where appropriate, reference evidence from other sources ie feedback from others, observations through day-to-day practice, progress on IDP and examples of work.

	















Multi-source feedback discussed				 yes ☐  	no ☐
	If yes - who provided feedback eg people who use services, other professionals?


If no - briefly say why and plan for collecting feedback for next review
 



[bookmark: _Hlk158371111]Individual development plan (IDP) section reviewed and updated				yes ☐  	no ☐
	If no, why not




	Any areas of disagreement: use this section to record any difference of opinion in relation to progress and how the difference will be resolved. If the differences cannot be resolved, this should be captured on the form and shared with NQSW lead/ nominated person immediately. 

	Areas of disagreement



How will this be resolved?



Resolved    yes ☐  	no ☐			date

Escalated to [insert name], NQSW lead or nominated person   yes ☐  	no ☐ 		date

Resolved    yes ☐  	no ☐			date




	NQSW signature

	Date

	Supervisor’s signature

	Date

	Line manager signature (if applicable)

	Date







[bookmark: _Hlk157440949]End of year development discussion 
Please review Core learning elements for social workers: newly qualified social worker (NQSW) descriptors
NQSW self-assessment 
Please complete the following self-assessment and share with your supervisor in advance of the development discussion. The self-assessment will be critically reflective in nature. 
Rate how confident you are that you demonstrate each core learning element in practice on a scale of 1 – 10 with 1 (lowest) and 10 (highest) level of confidence. 

	Core learning element



	[image: ]Ethics, values and rights-based practice
	[image: ]
Communication, engagement and relationship-based professional practice
	[image: ]
Critical thinking, professional judgement and decision making
	[image: ]
Promoting wellbeing, support and protection
	[image: ]
Working with complexity in unpredictable and ambiguous contexts
	[image: ]
Use of knowledge, research and evidence in practice
	[image: ]

Self-awareness and reflexivity
	[image: ]

Professional leadership

	
Confidence in demonstrating core element in practice on a scale of 1-10


	 
	 
	 
	
	
	
	
	





	Use this space to critically reflect on your rating and show analysis and evaluation, for example why did you rate 3 rather than 2 on a particular core learning element. What areas of your practice are strong and what areas require further development? Make sure you consider all core learning elements. Be honest in your self-assessment, we are all on a continuous professional learning journey.

	



















	Use this space to list or link to relevant evidence of learning relevant to your self-assessment. This could include evidence from the mandatory learning activity, formal training and/or informal learning, feedback and examples from practice.

	











Supervisor feedback
	Use this space to record a summary of the developmental feedback shared with the NQSW during the review. The record will briefly capture areas of strength, consolidation and areas for development. The purpose is to support NQSW to continue to learn, consolidate and apply their learning in practice. The summary will include, where appropriate, reference evidence from other sources ie feedback from others, observations through day-to-day practice, progress on IDP and examples of work.

	













Multi-source feedback discussed				 yes ☐  	no ☐
	If yes - who provided feedback eg people who use services, other professionals?


If no - briefly say why
 



Individual development plan (IDP) section reviewed and updated				yes ☐  	no ☐
	If not, describe how individual professional development will be taken forward. 





	End of year decision. The supervisor will use this space to confirm their decision, subject to endorsement by NQSW Implementation lead or nominated person.  

	I am satisfied that the NQSW has progressed their IDP and completed mandatory learning activity to meet the NQSW CPL registration requirement. ☐

Relevant section of Validation and endorsement form complete ☐


	The NQSW requires additional time and support to progress their IDP and complete mandatory learning activity to meet the NQSW CPL registration requirement. ☐

Relevant section of request for extension form is complete ☐




	Any areas of disagreement: use this section to record any difference of opinion in relation to progress and how the difference will be resolved. If the differences cannot be resolved, this should be captured on the form and shared with NQSW lead/ nominated person immediately 

	Areas of disagreement



How will this be resolved?



Resolved    yes ☐  	no ☐			date

Escalated to [insert name], NQSW lead or nominated person   yes ☐  	no ☐ 		date

Resolved    yes ☐  	no ☐			date





	NQSW signature
	Date


	Supervisor’s signature
	Date


	Line manager signature (if applicable)
	Date





	Validation and endorsement checklist

	
CPL review template and Validation and endorsement form sent to NQSW lead or nominated person for endorsement ☐

Date sent:














My individual development plan (IDP)
Please use this template to record all relevant learning and development identified to meet organisational requirements, support professional development and mandatory learning activity to meet the NQSW CPL registration requirements. When adding to the IDP think about which core element(s) are being developed 
The IDP is a working document and will be reviewed and updated at regular intervals following discussions in supervision and professional development reviews. 

	Core learning element (no 1-8)
	Date added
	Learning/ development need
	How this will be achieved, include detail of any specific resource or support
	Timeframe to complete
	Date achieved
	Signed off by

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


Add rows as required.




The grid is a useful reminder of SSSC mandatory learning activity themes required to meet NQSW CPL registration requirements. Full details is available in Core learning elements for social workers: newly qualified social worker (NQSW) descriptors

	Core learning element



	


[image: ]
Ethics, values and rights-based practice
	[image: ]
Communication, engagement and relationship-based professional practice
	[image: ]
Critical thinking, professional judgement and decision making
	[image: ]
Promoting wellbeing, support and protection
	[image: ]
Working with complexity in unpredictable and ambiguous contexts
	[image: ]
Use of knowledge, research and evidence in practice
	[image: ]

Self-awareness and reflexivity

	Intersectionality and anti-discriminatory practice

	Trauma informed practice


	Critical thinking and analysis

	Child protection

	Working with risk
	Using evidence to inform practice
	Resilience and wellbeing
	Professional identity

	Rights based practice

	Communication, engagement and empowerment

	Decision making
	Adult support and protection
	Working with conflict

	Applying knowledge of approaches and interventions
	Critical reflection and reflexivity
	Leadership

	Applying knowledge of social inequality and systemic oppression 	
	Relationship based practice
	
	
	Professional curiosity and challenge
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